
 

UNITED NATIONS GENERAL ASSEMBLY: FIFTH COMMITTEE 
31 May 2018 

 

 
Agenda item 134: Review of efficiency: Shifting 
the management paradigm in the United Nations 
(on behalf of Canada, Australia, and New Zealand) 
 
Statement by H.E. Michael Grant 
Chargé d’affaires 
Permanent Mission of Canada to the United Nations  
 
 
(Check against delivery) 

 



  

2 
 

 
Merci, Monsieur le Président.  

Merci également à Mme Viotti, Chef de Cabinet du Secrétaire Général, et à 

Monsieur Ruiz Massieu, Président du CCQAB, pour leurs présentations.  

J’ai l’honneur aujourd’hui de parler aux noms du Canada, de l’Australia et de la 

Nouvelle Zélande. 

Mr Chairman,  

There are three points we wish to emphasise in our statement today.  

Firstly, CANZ continues to strongly endorse the Secretary-General’s vision for 

management reform.  

Secretary-General Guterres was appointed on a strong reform platform.  As the 

Chief Administrative Officer of the UN, we should trust and support him to 

improve and modernise the organisation by approving his proposal in full.  

Secondly, the three reform pillars are mutually reinforcing.  The Secretary-

General’s statement last week made clear that the problems in management affect 

all parts of the UN system, with serious implications for mandate delivery.   

Practical changes, such as a “one-stop-shop” for Troop Contributing Countries, 

will make the UN more effective and will better serve its Membership.  
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With the General Assembly set to adopt the UN Development System reform 

outcome today, Fifth Committee should contribute to its success and to the 

achievement of the SDGs by supporting management reform in full.  

Thirdly, as the Secretary-General has said, these reform proposals are the start of a 

process.  The structural changes before us must be supported by cultural changes 

including to leadership and accountability.  The UN must incentivise collaboration 

and thinking differently about how to solve problems, and we trust the Secretary-

General is leading by example to drive a stronger, more accountable leadership 

culture.  

In conclusion, colleagues, we must seize this once-in-a-generation opportunity, to 

realise concrete organisational reform, that will have real benefits for UN 

operations in the field and for the people they serve.  

We look forward to a constructive session and, Mr Chairman, trust that with your 

sage guidance, we can agree on this fundamentally important agenda item in the 

coming weeks.  

Thank you Mr Chairman. 

 


